ADDA FRINGE BENEFITS
February 3, 2016
Dear Fellow ADDA Members:
Your annual fringe benefits (“benefits”) have now been finalized with the conclusion of our consultations
with the County’s Chief Executive Office representatives this past week. For purposes of orientation,
Article 32 of recently negotiated Memorandum Of Understanding (“MOU”) identifies those benefits that
are subject to this process. While, technically, the County has the sole discretion to administer Article 32,
we—as Mega-Flex and Flex (“MF&F”) participants—have the opportunity to influence the outcome and
ensure that we receive a benefit package that is at least comparable to that of other represented bargaining
units that do not receive MF&F. Accordingly, ADDA Bargaining Unit Members will receive the
following benefits:
Both Mega-Flex AND Flex Benefits – No plan design changes.
•

Medical Plan
Kaiser Permanente
HMO:

Emp. Only
2015 – 2016
$257 $272

Emp.+Child(s). Emp+Spouse
2015 – 2016
2015 – 2016

Emp.+Family
2015 – 2016

$504

$533

$529

$559

$598

$632

Anthem Blue Cross
HMO:

257

272

504

533

529

559

598

632

Anthem Blue Cross
Plus POS:

389

411

782

827

801

847

891

942

Anthem Blue Cross
Prudent Buyer PPO:

498

526

913

965

947

1001

1099

1162

Anthem Blue Cross
Catastrophic:

199

93

400

423

407

430

470

497

The aggregate rate of increases for medical and dental insurance has been impacted by various
provisions of the Affordable Health Care Act (“ACA”). The ACA will continue to play a major part
in all employer-sponsored health plans, like the County of Los Angeles, as more ACA provisions
become effective. Even though we should anticipate premium adjustments during the next 3 years,
employee utilization, plan design, market place costs and medical inflation rates will ultimately
determine future costs.
•

Holidays – Increase of 1 day from 11 holidays to 12 by adding Cesar Chavez day, effective 3/2017.

•

Sick Leave – No change.

•

Bereavement Leave – No change.

•

Deferred Compensation (457 Plan) – No change (up to 4% match by County).
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•

Savings Pan (401K Plan) – No change (up to 4% salary match by County).

•

Life Insurance – No change.

•

Vacation – (See individual explanations for Mega-Flex and Flex participants below.)

•

Leave Donation – No change.

•

Retirement – Employee contribution amounts are controlled by LACERA. The rates are set
according to actuarial valuations annually for employees covered by Plan G and tri-annually for those
employees covered in all other retirement plans.

•

Mileage – $.525 per mile, a decrease from $.54 per mile. This amount, set by the County Auditor
Controller, mirrors the IRS-authorized rate.

Mega-Flex Participants Only
•

The County contributes 14.5% of your monthly salary (but no less than $1,158 per month) to
employees with less than 5 years of service so that you can select benefits and buy leave days. If you
have more than 5 years of service, the County contributes 17% of your monthly salary toward MegaFlex benefits. After selecting benefits and buying leave days, the balance will be provided as
compensation.
The following chart projects the average salaries by negotiated raises for each classification and
estimates the benefit contribution based on 14.5% contribution rate, effective 1/14/2016. The
amounts will vary depending on steps, promotions, and years of service. If you have more than 5
years of service, you will receive a 17% contribution rate. The following information is illustrative of
how the Mega-Flex benefit contributions will provide you with additional compensation to purchase
benefits.
o

o

	
  

Effective 10/1/2015:
§

DDA I Average Salary: $6,447.56 = Benefit contribution is $1,158.00 per month.

§

DDA II Average Salary:

§

DDA III Average Salary: 11,192.75 = Benefit contribution is 1,622.95 per month.

§

DDA IV Average Salary: 14,093.77 = Benefit contribution is

7,938.93 = Benefit contribution is 1,158.00 per month.

2,043.59 per month.

Effective 10/1/2016:
§

DDAI Average Salary: 3% salary increase applied to $6,640.98 plus one step 5.5% =
$7,006.23. Benefit contribution is $1,158 per month (no change).

§

DDAII Average Salary: 3% salary increase applied to $8,177.09 plus one-step 5.5% =
$8,626.83. Benefit contribution is $1,250.89 (increase of $92.89 per month).

§

DDA III Average Salary: 3% salary increase applied to $11,528.53 plus one-step 5.5% =
$12,162.60. Benefit contribution is $1,763.58 (increase of $140.63 per month).

§

DDA IV Average Salary: 3% salary increase applied to $14,516.58 plus one-step 5.5% =
$15,314.99. Benefit contribution is $2,220.67 (increase of $177.08 per month).
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o

o

Effective 10/1/2017:
§

DDA I Average Salary: 2% salary increase applied to $7,146.35 plus one-step
5.5%=$7,539.40. Benefit contribution is $1,158 per month (no change).

§

DDA II Average Salary: 2% salary increase applied to $8,799.36 plus one-step
5.5%=$9,283.33. Benefit contribution is $1,346.08 (increase $95.19 per month).

§

DDA III Average Salary: 2% salary increase applied to $12,405.85 plus one-step
5.5%=$13,088.17. Benefit contribution is $1,897.78 (increase $134.20 per month).

§

DDA IV Average Salary: 2% salary increase applied to $15,621.29 (assumes no additional
steps). Benefit contribution is either 14.5% for $2,265.08 ($44.41 increase per month) or use
17% for $2,655.62.

Effective 4/1/2018:
§ A salary increase of 2% will take effect resulting in another increase to the benefit
contributions in midyear. The amount of the County contribution for Mega-Flex benefits will
be approximately the same amount as the previous salary increase.
Actual employee salaries and subsequent benefit contributions will be impacted by
promotions, effective date of step increases and seniority dates for 5 years of service.

•

Vacation – Non-Elective Leave for 40-Hour Week employees was increased effective the pay period
ending 1/15/2016. If you are eligible, you should have seen this change on your second paystub in
January.
Years of Service

Non-Elective Leave
Leave Hrs. Earned

Pay Period Rate

Less than 20 years:

80

4 hrs., 0 min. (No change.)

20 to less than 21 years:

84

4 hrs.,12 min. (Inc. by ½ day per yr.)

21 to less than 22 years:

88

4 hrs., 24 min. (Inc. by 1 day per yr.)

22 to less than 23 years:

92

4 hrs., 36 min. (Inc. by 1½ days per yr.)

23 to less than 24 years:

96

4 hrs., 48 min. (Inc. by 2 days per yr.)

100

5 hrs., 0 min. (Inc. by 2½ days per yr.)

24 or more years:
Flex Participants Only
•

	
  

The County contribution is 10% of your monthly salary but no less than $859.00 per month. Flex
participants do not purchase or receive all of the Mega-Flex benefits. The Flex plan was closed to
County employees when Mega-Flex became the alternative. As your salary increases over the next 3
years because of the scheduled negotiated raises, the County’s contribution to Flex will respectively
increase.
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•

Vacation – Flex participants also received a vacation increase for those employees who work a 40hour-week as follows:
Years of Service

Vacation Accrual Rate

Less than 20 years:

160 hours (No change.)

20 years:

168 hours (Increased by 8 hours per year.)

21 years:

176 hours (increased by 16 hours per year.)

22 years:

184 hours (increased by 24 hours per year.)

23 years:

192 hours (increased by 32 hours per year.)

24 or more years:

200 hours (increased by 40 hours per year.)

If you are eligible, the change is effective 1/15/2016, and you should have seen this change on your
second paystub in January.
It is ADDA’s intent to be part of the annual benefit renewal process as is provided for in our MOU. We
will keep you fully apprised of any changes so that you can make informed decisions about your MegaFlex and Flex benefits.
Sincerely,

Marc Debbaudt
President
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